
Δήλωση Δέσμευσης για την Ελευθερία 
Έκφρασης του Προσωπικού 
Blue Lagoon City Hotel – Κως 

Το Blue Lagoon City Hotel δεσμεύεται ότι όλοι οι εργαζόμενοι έχουν το δικαίωμα να 
αναζητούν βελτιώσεις στις συνθήκες εργασίας τους χωρίς κανένα φόβο αντίποινων ή 
αρνητικών συνεπειών. 

 Το προσωπικό μπορεί να υποβάλλει προτάσεις, παρατηρήσεις ή παράπονα 
σχετικά με τις εργασιακές συνθήκες με απόλυτη ασφάλεια και εχεμύθεια. 

 Κανένας εργαζόμενος δεν θα υποστεί πειθαρχικές ή άλλες δυσμενείς 
ενέργειες λόγω των εισηγήσεών του. 

 Όλες οι προτάσεις εξετάζονται υπεύθυνα και, όπου είναι εφικτό, λαμβάνονται 
μέτρα βελτίωσης. 

Με αυτή τη δέσμευση, το ξενοδοχείο επιδιώκει τη δημιουργία ενός ασφαλούς και 
δίκαιου εργασιακού περιβάλλοντος, όπου η φωνή κάθε εργαζόμενου έχει σημασία 
και οδηγεί σε θετικές αλλαγές. 
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Statement of Commitment on Freedom 
of Expression of Staff  

Blue Lagoon City Hotel – Kos  

Blue Lagoon City Hotel is committed to ensuring that all employees have the right to 
seek improvements in their working conditions without any fear of retaliation or 
negative consequences.  

 Employees may submit suggestions, comments or complaints regarding 
working conditions in complete safety and confidentiality.  

 No employee will be subject to disciplinary or other adverse action as a result 
of their suggestions.  

 All suggestions are considered responsibly and, where possible, improvement 
measures are taken.  

With this commitment, the hotel seeks to create a safe and fair working environment, 
where the voice of each employee matters and leads to positive change. 
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Pahayag ng Pangako sa Kalayaan sa 
Pagpapahayag ng mga Kawani  

Blue Lagoon City Hotel – Ang Kos  

Blue Lagoon City Hotel ay nakatuon sa pagtiyak na ang lahat ng empleyado ay may 
karapatang humingi ng mga pagpapabuti sa kanilang mga kondisyon sa pagtatrabaho 
nang walang anumang takot sa paghihiganti o negatibong mga kahihinatnan.  

 Ang mga empleyado ay maaaring magsumite ng mga mungkahi, komento o 
reklamo tungkol sa mga kondisyon sa pagtatrabaho nang may ganap na 
kaligtasan at pagiging kumpidensyal.  

 Walang empleyado ang sasailalim sa disiplina o iba pang masamang aksyon 
bilang resulta ng kanilang mga mungkahi.  

 Ang lahat ng mga mungkahi ay isinasaalang-alang nang responsable at, kung 
maaari, ang mga hakbang sa pagpapabuti ay isinasagawa.  

Sa pangakong ito, hangad ng hotel na lumikha ng isang ligtas at patas na kapaligiran 
sa pagtatrabaho, kung saan mahalaga ang tinig ng bawat empleyado at humahantong 
sa positibong pagbabago. 

 

 


